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FSA, HRA, HSA — What's the Difference, and Why Should We Care?

L Drefine FSA, HRA, HSA 15 Min,
A, IR ende Sections behind the benefi
1. IRC Sesticn 125 Plan (FSA)
2, 104 Seation 105 Plan {HEA)
3. IR Scetion 223 Plan (HSA)
B. History of legislelion & IRS Regs for each Code Secfion

IL Owverview of Section 1235 Plans 20 Mis
A Types of 125 Plans
1. Medical F5A
L Dependent Care F5A
3. Limited-Purpose FSA
B, F8A details
1. When glection must be made
2. Dualifying Change of Slatus events
3. Uiform coverage
4, “LUag It or Lose 1
C. Compliznce & discrimination iesting
L. Sole Proprietors, Sharsholders, and Pastmers

1 Section 103 HRA Plans 40 Min,
AL HRA bagics - rules
1. Funding rules
2. Rallower
B. Types of HRA Plans
L. Stand-Alene HEA
2. HEA + HDHC Accounts
3. Post-Deductible HRLA
4. Chaalified Small Employer FRA (QSEHRA}
5. Individual Coverage HRA (ICHRA
6. Bxcepted Baneflis HRA
C., Compliance & discrimination tesiing
[, Plan Design Options

I I‘J"I:w.mlll'l Savings Accounis 20 Min,
e A, HEA basics
B, HDHP and other permitied coverage
C. Contribistion limits
1. Maximuom anmaal s
2. Timing of contributions
03, Qualified Expenses
E. Midyear addition of FIDHP with H5 A

W HSA vs, HRA 15 Min.
A, HSA advantages
B, HRA advaniapes
. Transitioning to HS Az

These will be & 10-minwte break at the b time point

35 M D Heeson, Road

* Hedbin Sperekag Acocenl Adrartratan Eale XM )
* e Roemiwsement ADurt kbt dnn e e
* Hadh Seanp Attt Casmbing B Complancs meanaTaze

v CtRa Adrid pesion wer ot Edniam




